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1110ÐSTATEMENT OF PHILOSOPHY AND MISSION

The School District of Grand Island has been established by this community for the purpose of developing
efficient and responsible citizens for democratic living.  To accomplish this purpose, the district will provide
those educational experiences which will assist each pupil to discover individual needs, interests and
abilities and to develop the greatest individual potential.  The student will acquire knowledge to develop
skills, attitudes, interests, appreciations, and insights which will enable him or her to live effectively in a
democracy and to make a maximum contribution to the improvement of society.

Therefore, the Grand Island Board of Education identifies the Mission of the school district as follows:

MISSION
Every Student, Every Day, a Success

Within the School District of Grand Island,
every student will be taught to read, write, and communicate effectively; solve problems; acquire
and apply knowledge; and demonstrate mastery through performance to the best of the student's
abilities;
every student will be treated with fairness and dignity;
every student will experience a sense of belonging, contribution, and success; and
every student will develop responsibility and show respect for others as well as oneself.

In educating students, we teach hearts as well as minds.

Policy Adopted 3/1/76

Policy Revised 7/8/91

Policy Revised 3/13/03
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1111ÐGOALS FOR EDUCATION

The following goal statements were developed through the process of self-study and evaluation:

Students will demonstrate the following:

COMMUNICATION SKILLS
Learning is based upon a mastery of communication skills:  Communication is largely a process
whereby understanding is reached.

MATH SKILLS
Students in the School District of Grand Island will attain those necessary mathematical skills
essential to each individual's lifetime needs.

CREATIVITY
Schools will give each student opportunities to discover and develop creative talents.

SELF-DIRECTED LEARNING
Educational experiences and opportunities will be provided for all students to help them acquire
skills in self-directed learning in preparation for the future.  In self-directed learning experiences,
students gain knowledge through their own initiative, by assuming responsibility with a minimum
of guidance.

PERSONAL MANAGEMENT
Personal management is the development of skills in determining and achieving goals that are
suited to an individual!s potential and limitations.  This management of resources involves the
processes of value clarification and decision making.

CIVIC COMPETENCY AND RESPONSIBILITY
Education for civic competency and responsibility involves the acquisition of both the attitudes
and specific skills necessary for effective, productive involvement in community affairs.

PROBLEM-SOLVING SKILLS
Problem-solving skills enable a student to approach a problem confident in his/her ability to make a
decision.  Problem-solving skills involve recognizing, exploring, and manipulating the elements of
the problem, searching for meaningful principles that aid in discovering the solution, and adapting
available resources in a variety of ways.

PHYSICAL AND MENTAL HEALTH
Activities and attitudes which promote physical fitness and emotional well being will be developed.

SELF-WORTH
Self-worth is the development of a positive self-concept, an awareness of value as a member of
society, an appreciation of strengths, and a recognition of weaknesses.

CITIZENSHIP
Citizenship is the acquisition and practice of constructive habits, attitudes, and skills which are
necessary for the understanding and appreciation of our country's rights, responsibilities, and
privileges.

HUMAN RELATIONSHIPS
Strive to respect and accept the dignity and worth of each person as a unique human.  Acceptable
human behavior should promote and maintain effective communication and interaction involving a
love of fellow man, open-mindedness, acceptance, toleration, and respecting the dignity of man
and personal rights and responsibilities as an individual.
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CULTURAL UNDERSTANDING
Cultural understanding is realization that culture is the accumulated tradition or the entire way of
life of a given group of people, subnational, national, supranational or international.  Cultural
understanding includes a knowledgeable awareness and acceptance of the wide variety of
cultural patterns existing throughout the larger community.

CONTINUING EDUCATION SKILLS
Continuing Education is the life-long process in which the individual strives to grow mentally,
socially, emotionally, and physically to cope with daily problems in a changing society.

Students will explore the following:

SCIENCES, ARTS, HUMANITIES
Science, fine arts and humanities are the expressions of man.  These expressions define
individual beliefs, attitudes, values, and intellect in regard to these disciplines.

CAREER PREPARATION
Career preparation is training in general attitudes, basic skills, and work habits adaptable to most
occupations and professions to earn a living.  It is the school's aim to provide every student with
the necessary skills and knowledge to compete successfully in the world of work.

ENVIRONMENTAL QUALITY
All life is dependent upon natural resources.  In order that these resources may be conserved,
one needs to acquire (1) skills in the care, improvement, and preservation of our natural
environment and (2) values and appreciations of the natural world.

ECONOMIC UNDERSTANDING
Economic understanding is knowing how goods and services are produced and distributed in the
various sectors of the economy.  The basic elements of our economy are natural resources,
capital, labor, and technology.  Also included is a working understanding of the monetary system.
An effective participant in the free enterprise system analyzes economic values and priorities and
then manages personal and society!s monetary resources to best meet individual and societal
needs.

VALUE CLARIFICATION
The student will be exposed to a variety of value systems and will select, develop, and practice a
personal system of values.  The student's behavior will demonstrate an awareness of community
standards and the interaction between community and individual systems.  These behaviors will
be assessed by both the individual and society.

FAMILY LIVING
Family living is the interaction among members living together.  Responsibility and satisfaction
within the group results from the development of the wholeness of self and concern for others.

LEISURE TIME
Leisure time is that time that is free from required work.  A worthy use of this time would be any
pursuit which would provide an ample amount of rewarding and acceptable activities.

Educational experience will feature and plan for the following:  

STUDENT INVOLVEMENT
Student involvement means students actively participate in a variety of learning experiences,
individual and collective and inside and outside the classroom and the school.  Students share--
with the teachers and parents--the responsibility for planning, decision-making and evaluating
these experiences.

Policy Adopted 3/1/76
Policy Revised 7/8/91
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1112ÐTHE PEOPLE AND THEIR SCHOOL DISTRICT

The people govern the school under the rights guaranteed to them by the constitution and statutes of our
State.  The people exercise their proprietorship through the elective process. They elect state and
Federal representatives who establish through the legislature the framework of law within which the
schools operate.  The people also elect a Board of Education to represent them and to determine local
educational policy and to establish publicly endorsed educational goals and objectives. The Grand Island
Board of Education functions as that agency of the public within this framework.

The Board is accountable to the people through the elective process. The Board believes that
accountability is a responsibility shared with students, teachers, and other employees. The Board
therefore asserts these beliefs and expectations:

Students should be trained at home and by the schools to hold themselves accountable for their own
lives, actions, and decisions as members of a democratic society.

Teachers should hold students accountable for achieving the objectives of each learning experience.

The Superintendent should hold teachers and other employees accountable for working with diligent
effort and with intelligence and imagination in achieving the objectives of the district.

The Board should appoint the most capable person available to hold the position of Superintendent of
Schools and should hold him or her accountable for providing creative professional leadership in all
aspects of the school district program.

The Board should also hold itself accountable for carrying out its mandate to plan, to make policy,  and to
lead in the identification of goals and objectives and the resources necessary for their achievement.

The public should hold itself accountable for electing the most able men and women available to
represent them on the Board of Education and in the Legislature and for providing the resources
necessary for the Board and staff to accomplish the publicly endorsed goals and objectives of the school
district.

Policy Adopted 3/1/76
Policy Revised 7/8/91
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1210ÐSCHOOL DISTRICT LEGAL STATUS

The legal basis for education in the school district of the City of Grand Island resides in the people, in the
constitution of the state, and in the statutes pertaining to education.

The official name of the district shall be HALL COUNTY SCHOOL DISTRICT (79-405), but THE GRAND
ISLAND PUBLIC SCHOOLS may be used as the business title of the district. THE SCHOOL DISTRICT OF
GRAND ISLAND shall continue to be used in policy and other district publications and descriptions until
such time as scheduled periodic updates.

Class of School District
The district  is a school district of the third class as provided by  laws 79-102 and 79-407, having a
population of more than 1,000 and not more than 150,000 inhabitants and maintains both elementary and
high school grades under the direction of a single school board.  This district shall be a body corporate and
possess all the usual powers of a corporation for public purposes.  

Territorial Extent of the District
The boundaries of the district shall include the territory within the corporate limits of the City of Grand
Island plus any additions to the city as maybe added thereto, as well as such adjacent territory as now is or
hereafter may be attached for school purposes.

Policy Adopted 3/1/76
Policy Revised 7/8/91
Policy Revised 8-12-04
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1310ÐNONDISCRIMINATION

The School District of Grand Island (hereafter referred to as the district) is committed to a policy of
nondiscrimination. Helping students to develop an awareness and appreciation for the achievements,
problems, and aspirations of all people in our culturally diverse society is essential to this end. Our goal is
to create a learning environment free of discrimination.

The district will establish and maintain an atmosphere in which all persons will exhibit the following:
(a) Respect for the individual regardless of economic status, intellectual or physical ability, race,

creed, color, religion, sex, or age,
(b) Respect for cultural differences,
(c) Respect for economic, political, and social lives of others, and
(d) Respect for the right of others to seek and maintain their own identities.

The district will comply with regulations implementing Title IX of the educational amendments of 1972
which state the following:

"No persons in the United States shall on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination in any educational program receiving
federal financial assistance...."

The district will further comply with regulations implementing Section 504 of the Rehabilitation Act of
1973, which states in part:

ÒNo otherwise qualified individual with handicaps Éshall, solely by reason of his or her handicap,
be excluded from the participation in, be denied benefits of, or be subject to discrimination under
any programÉ."

The district will further comply with regulations implementing Title VI of the Civil Rights Act of 1964, which
states in part:

ÒÉno person in the United States shall, on the grounds of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any programÉ.Ó

Additionally, the district will comply with the Nebraska Equal Opportunity in Education Act (Neb. Rev. Stat
¤79-2,114 to ¤79-2,124 [Reissue 1996]), and amendments thereto, which act states in part that it shall be
an unfair or discriminatory practice for any public education institution to discriminate on the basis of sex,
the pregnancy of any person, the marital status of any person, or the condition of being a parent.

No student will be treated differently on the basis of sex, race, color, national origin, disability, pregnancy,
marital status, or the condition of being a parent, in the context of an educational program or activity, so as
to interfere with or limit the ability of the student to participate in or benefit from services, activities, or
privileges of the district unless there is a legitimate, non-discriminatory reason to do so.

The district will examine thoroughly all parts of the curriculum to be sure that it emphasizes positive human
relationships. The instructional materials used in the schools must accurately portray the history,
contributions, and culture of the various ethnic groups of our society. The district will develop programs
that will increase the awareness of students, parents, and citizens of the cultural diversity of others.

The district will continue to promote good human relations by removing all messages of prejudice and
discrimination in employment, assignment, and promotion of personnel; in location and use of facilities; in
curriculum development and instructional materials; and in the availability of programs for children.

Conduct which has the effect of creating, for a reasonable person, an intimidating, hostile, or offensive
educational or work environment will not be tolerated. Any act of harassment by either staff or students will
result in disciplinary action.
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This policy will be referenced in all staff and student handbooks and posted in a place of prominence in all
district facilities.

References: Title IX, Education Amendments of 1972
(Title 20 U.S.C. Sections 1681-1688)

Section 504 (29 U.S.C. 794) of the Rehabilitation Act of 1973
Section 601, Civil Rights Act of 1964; 78 Stat. 252; 42 U.S.C. 2000d)[29 FR 
16298, Dec. 4, 1964, as amended at 38 FR 17982, July 5, 1973] 

59 Fed. Reg. 11448 et seq. 1994
Neb. Rev. Stat. ¤79-2,114 to ¤ 79-2,124 (Reissue 1996)
Grand Island Board of Education Policies 8450ÐStudent Discipline, 
8453ÐStudent Suspension, Expulsion, and Mandatory 

Reassignment, 1311ÐHarassment

Policy Adopted 3/1/76  
Policy Revised 7/8/91
Policy Revised 5-5-97
Policy Revised: 12-1-97
Policy Revised  1-4-01
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1311ÐHARASSMENT

I. General Statement of Policy
It shall be the policy of the School District of Grand Island to prohibit any form of harassment or violence on
the basis of race, color, national origin, ethnicity, sex, or disability in all staff employment situations,
academic offerings, and extra-curricular activities, including school-sponsored events away from school.
Conduct which has the effect of creating, for a reasonable person, an intimidating, hostile, or offensive
educational or work environment will not be tolerated. Any act of harassment by either staff or students will
result in disciplinary action.

It shall also be a violation of district policy for any teacher, administrator or other school personnel of this
district to tolerate sexual harassment or harassment because of race,  ethnicity, or disability, as defined by
this policy, by a student, teacher, administrator, other school personnel, or by any third parties who are
participating in, observing, or otherwise engaged in activities, including sporting events and other extra
curricular activities, under the auspices of the school district.

For the purposes of this policy school personnel shall include Board members, employees, students,
agents, volunteers, contractors, or any other persons subject to the supervision and control of the district.

The school district will act to promptly investigate all complaints, either formal or informal, verbal or written,
of harassment because of race,  sex, ethnicity, or disability; to promptly take action to protect individuals
from further harassment; and, if it determines that unlawful harassment occurred, to promptly and
appropriately discipline any student, teacher, administrator or other school personnel who is found to
have violated this policy and/or to take other appropriate action reasonably calculated to end the
harassment.

II. Definitions and Examples
Sexual Harassment
Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually
motivated physical conduct or other verbal or physical conduct or communication of a sexual nature when:
¥ submission to the conduct or communication is made a term or condition, either explicitly or implicitly,

of obtaining or retaining employment or of obtaining an education; or
¥ submission to or rejection of that conduct or communication by an individual is used as a factor in

decisions affecting that individual's employment or education;
¥ that conduct or communication has the purpose or effect of substantially or unreasonably interfering

with an individual's employment or education or creating an intimidating, hostile or offensive
employment or educational environment.

Examples of conduct which may constitute sexual harassment include:
¥ stalking;
¥ sexual advances;
¥ touching, patting, grabbing or pinching another person's intimate parts, whether that person is
of the same sex or the opposite sex ;
¥ coercing, forcing or attempting to coerce or force the touching of anyone's intimate parts;
¥ coercing, forcing or attempting to coerce or force sexual intercourse or a sexual act on another ;
¥  graffiti of a sexual nature ;
¥ sexual gestures ;
¥ sexual or dirty jokes;
¥ touching oneself sexually or talking about one's sexual activity in front of others;
¥ spreading rumors about or rating other students as to sexual activity or performance ;
¥ unwelcome, sexually motivated or inappropriate patting, pinching or physical contact; or
¥ other unwelcome sexual behavior or words, including demands for sexual favors, when
accompanied by implied or overt threats concerning an individual's educational status or implied or
overt promises of preferential treatment.

This prohibition does not preclude legitimate, non-sexual physical conduct such as the use of necessary
restraints to avoid physical harm to persons or property or conduct such as a teacher's consoling hug of a
young student or one student's demonstration of a sports move requiring contact with another student .
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Racial Harassment
Racial harassment consists of physical, verbal or written conduct relating to an individual's race when the
conduct:
¥ has the purpose or effect of creating an intimidating, hostile or offensive working or academic

environment;
¥ has the purpose or effect of substantially or unreasonably interfering with an individual's work or

academic performance; or
¥ otherwise adversely affects an individual's employment or academic opportunities.

Examples of conduct which may constitute harassment because of race or color include :
¥  graffiti containing racially offensive language ;
¥ name calling, jokes or rumors ;
¥ threatening or intimidating conduct directed at another because of the other's race or color ;
¥ notes or cartoons ;
¥  racial slurs, negative stereotypes, and hostile acts which are based upon race or color ;
¥ written or graphic material containing racial comments or stereotypes which is posted or
circulated and which is aimed at degrading individuals or members of protected classes ;
¥ a physical act of aggression or assault upon another because of, or in a manner reasonably
related to, race or color ;
¥ other kinds of aggressive conduct such as theft or damage to property which is motivated by
race or color.

Ethnic Harassment
Ethnic harassment consists of physical, verbal or written conduct which is related to an individual's ethnic
background when the conduct:
¥ has the purpose or effect of creating an intimidating, hostile or offensive working or academic

environment;
¥ has the purpose or effect of substantially or unreasonably interfering with an individual's work or

academic performance; or
¥ otherwise adversely affects an individual's employment or academic opportunities.

Examples of conduct which may constitute harassment because of national origin or ethnicity include :
¥  graffiti containing offensive language which is derogatory to others because of their national
origin or ethnicity ;
¥ threatening or intimidating conduct directed at another because of the other's national origin or
ethnicity ;
¥ jokes, name calling, or rumors based upon an individual's national origin or ethnicity ;
¥ ethnic slurs, negative stereotypes, and hostile acts which are based upon national origin or
ethnicity ;
¥ written or graphic material containing ethnic comments or stereotypes which is posted or
circulated and which is aimed at degrading individuals or members of protected classes ;
¥ a physical act of aggression or assault upon another because of, or in a manner reasonably
related to, ethnicity or national origin; or
¥ other kinds of aggressive conduct such as theft or damage to property which is motivated by
national origin or ethnicity.

Disability
For purposes of this policy, harassment because of the disability of a student consists of verbal or physical
conduct relating to an individual's physical or mental impairment when :
¥ the harassing conduct is so severe, persistent or pervasive that it affects an individual's ability to

participate in or benefit from an educational program or activity or creates an intimidating, threatening
or abusive environment;

¥ the harassing conduct has the purpose or effect of substantially or unreasonably interfering with an
individual's work or academic performance; or

¥  the harassing conduct otherwise adversely affects an individual's learning opportunities.
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Examples of conduct which may constitute harassment because of disability include:
¥  graffiti containing offensive language which is derogatory to others because of their physical or
mental disability ;
¥ threatening or intimidating conduct directed at another because of the other's physical or mental
disability ;
¥ jokes, rumors or name calling based upon an individual's physical or mental disability ;
¥  slurs, negative stereotypes, and hostile acts which are based upon another's physical or mental
disability ;
¥ graphic material containing comments or stereotypes which is posted or circulated and which is
aimed at degrading individuals or members of protected classes ;
¥ a physical act of aggression or assault upon another because of, or in a manner reasonably
related to, an individual's physical or mental disability ; or
¥ other kinds of aggressive conduct such as theft or damage to property, which is motivated by an
individual's physical or mental disability.

References: Title VI of the Civil Rights Act of 1964 (34 C.F.R., part 100)
Title VII, ¤703, Civil Rights Act of 1964 as amended 45 FR 74676 

issued by EEOC
Title IX, Education Amendments of 1972 (Title 20 U.S.C. Sections 1681-1688)
Section 504 (29 U.S.C. 794) of the Rehabilitation Act of 1973
Section 601, Civil Rights Act of 1964; 78 Stat. 252; 42 U.S.C. 2000d [29 FR 
16298, Dec. 4, 1964, as amended at 38 FR 17982, July 5, 1973] 

59 FR 11448 et seq. 1994

Policy Adopted   1-4-01
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1311.1ÐAdministrative Procedures for Policies 1310 and 1311

Human Rights Officer
The School District of Grand Island has designated the Personnel Director as its Human Rights Officer with
responsibility to enforce the district's policies against harassment on the basis of race, color, national
origin, sex, and disability. The duties of the Human Rights Officer include:

¥ maintaining and analyzing documentation of all harassment incidents;
¥ regularly reviewing the effectiveness of the district's efforts to correct and prevent harassment and

proposing improvements;
¥ regularly assessing the adequacy of training for staff, administrators, students, and parents

concerning harassment and proposing improvements;
¥ advising and assisting other district personnel to properly handle and investigate complaints and

reports of harassment;
¥ ensuring that top district officials are informed about harassment incidents and the adequacy of the

school's response; and
¥ ensuring that the investigation of harassment complaints is done in an impartial manner by district

personnel who are trained in the requirements of equal educational opportunity.

Reporting Procedures and Investigation
Any person who believes that he or she has been the victim of harassment on the basis of race, color, sex,
national origin or disability is encouraged to immediately report the alleged act to the building principal or
designated administrator within five (5) school days of the most recent incident. Any teacher or other
employee of the district who knows of or receives a report of harassment shall immediately report the
alleged incident. If the complaint involves the building principal or designated administrator, the complaint
shall be made or filed with the Human Rights Officer. If the complaint involves the Human Rights Officer or
the Superintendent of Schools, the complaint shall be made or filed directly with the School Board. The
building principal, designated administrator or other responsible party contacted with a report of
discrimination or harassment will cause an "Alleged Discrimination or Mistreatment Complaint Report"
(attached) to be completed.

Complaints of harassment received by the building principal or designated administrator and a summary of
any resolution or resolution attempts will be forwarded to the Human Rights Officer. Minor occurances of
alleged discrimination or harassment may be resolved informally at the building level. In the event of
obvious and major infractions or incomplete building resolution of a minor infaction, the Human Rights
Officer or designee will immediately undertake an investigation. The investigation may be conducted by
district personnel or by a third party designated by the School District. In determining whether the alleged
conduct constitutes a violation of Policy 1310 or 1311, the School District will consider all facts and
circumstances concerning the alleged harassment. The School District will also consider the effect of the
alleged harassment on the alleged victim and on the School District's goal of maintaining an orderly and
effective educational process. The School District's obligation to undertake an investigation shall not be
extinguished by the fact that a criminal investigation involving the same or similar allegation is also pending
or has been concluded.

The School District will respect the privacy of all persons relevant to the alleged harassment, consistent
with the district's legal obligation to investigate, to take appropriate action, and to comply with any
discovery or disclosure obligation. In the event that the evidence suggests that the alleged harassment is
also a crime, the School District will report the results of any investigation to the appropriate law
enforcement agency responsible for handling such crimes.

Upon receipt of a complaint that a harassment violation has occurred, the School District will take prompt
and appropriate formal or informal action to address and where appropriate remediate the violation. Since
harassment is often subtle and incidents may be more reflective of a pattern rather than a single incident,
events occurring prior to the most recent incident may also be addressed. The School District will consider
a response that will most likely end the harassment and deter similar future conduct.
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Appeal to Superintendent
If the complaint of harassment has not been resolved to the complainant's satisfaction at the initial
reporting level within ten (10) school days after the initial complaint was made, the student,
parents/guardians or district personnel who made the complaint may appeal to the Superintendent by
submitting the "Alleged Discrimination or Mistreatment Complaint Form" and any relevant documents
(resolution attempts, etc.) to the Superintendent. Within ten (10) school days of receiving the complaint
form, the Superintendent or designee will respond in writing to the complainant. The Superintendent's
decision will be final and binding.

Failure To Observe Time Limits
In the event the student, parent, guardian, or district personnel who complained of harassment fails to
exhaust the remedies under the complaint procedure provided above, or to abide by the time limits with
respect to each step, the complaint will be presumed to be abandoned and the matter will be settled in
accordance with the School District's last response thereto. However, any time limit may be extended by
written mutual agreement of the parties involved.

Consequences of Violation of 1310 or 1311
If allegations of harassment on the basis of race, color, sex, national origin, or disability are determined to
be valid, sanctions which may be imposed by the School District may include, but are not limited to, any
one or more of the following:

For studentsÐ

1.  Oral reprimand;

2.  Written reprimand;

3.  Short-term suspension - exclusion of a student from attendance in all schools within
the system for a period not to exceed five school days [Neb. Rev. Stat. ¤79-256(4)];

4.  Long-term suspension - exclusion of a student from attendance in all schools within
the system for a period exceeding five school days but fewer than twenty school days
[Neb. Rev. Stat.  ¤79-256(1)];

5.  Expulsion - exclusion from attendance in all schools within the system for a period not
to exceed the remainder of the semester in which the offense took effect unless the
misconduct occurred (a) within ten school days prior to the end of the first semester, in
which case the expulsion shall remain in effect through the second semester, or (b) within
ten school days prior to the end of the second semester, in which case the expulsion
shall remain in effect for summer school and the first semester of the following school year
[Neb. Rev. Stat. ¤79-256(2) and ¤ 79-283];

6.  Long- or short-term emergency exclusion as described previously if the student's
conduct presents a clear threat to the physical safety of himself/herself, or others or is so
extremely disruptive to make temporary removal necessary to preserve the right of other
students to pursue education [Neb. Rev. Stat.  ¤79-264];

7.  Mandatory reassignment - involuntary transfer of a student to another school in
connection with disciplinary action [Neb. Rev. Stat.  ¤79-256(3)]; and

8.  Referral to appropriate authorities for prosecution.

For EmployeesÐ

1.  Oral reprimand with documentation to file;
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2.  Written reprimand;

3. Suspension with pay;

4.  Suspension without pay;

5. Termination of employment;

6.  Cancellation of employment;

7.  Non-renewal of employment; and

8.  Referral to appropriate authorities for prosecution.

For "Third Parties" (including audiences, competitors at inter-district athletic competitions, contractors,
visitors, and employees of other businesses participating in cooperative work programs)Ð

1.  Demand of immediate corrective action;

2.  Suspension or termination of relationship; and

3.  Referral to appropriate authorities for prosecution.

Confidentiality and Retaliation
All matters involving complaints will remain confidential to the maximum extent possible, and any retaliation
against individuals reporting harassment or participating in related proceedings will not be tolerated. The
school district will discipline or take appropriate action against any student, teacher, administrator or other
school personnel who retaliates against any person who reports an incident of alleged sexual, racial,
ethnic, or disability related harassment or violence, or any person who testifies, assists, or participates in a
proceeding, investigation or hearing relating to such harassment or violence. Retaliation includes, but is
not limited to, any form of intimidation, reprisal or harassment which has the effect of creating, for a
reasonable person, an intimidating, hostile, or offensive educational or work environment.

Rights of Students Accused of Harassment
Students accused of inappropriate behavior have certain rights to due process and fundamental fairness
under the Constitution of Nebraska, the United States Constitution, and Nebraska's Student Discipline
Act codified at Neb. Rev. Stat.  ¤79-254, et seq. (Reissue 1996) and any amendments thereto. Nothing in
1310, 1311, or this procedure shall abrogate or modify the School District's obligation to comply with the
terms of said Act or any other state or federal law.

Rights of District Personnel Accused of Harassment
All actions taken by the School District against district personnel under 1310, 1311, or this procedure shall
be consistent with the requirements of applicable collective bargaining agreements, as well as state and
federal law.

Effect of Policy and Publication
Policies 1310, 1311, and this procedure should not be read to abrogate other school district policies
prohibiting other forms of unlawful discrimination, harassment, or other inappropriate behavior. It is the
intent of the School District that all such policies be read consistently to provide the highest level of
protection from unlawful discrimination or harassment in the provision of educational services and
opportunities. Summaries of policies 1310 and 1311 and this policy shall be conspicuously posted in
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each school that the district maintains, in a place accessible to students, faculty, administrators,
employees, parents, and members of the public. This notice shall include the name, mailing address and
telephone number of the Human Rights Officer and the mailing address and telephone number of the
United States Department of Education, Office for Civil Rights.
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School District of Grand Island
RESOLUTION OF DISCRIMINATION COMPLAINTS

1311.2–ALLEGED DISCRIMINATION or MISTREATMENT
COMPLAINT REPORT FORM

Name                                                                                                                                                                                     

[   ]  Student
[   ]  Employee

Building                                                                                                                                                                                    

Type of discrimination alleged:
[   ]  Title IX (sex)
[   ]  Title VI (race, color, national origin)
[   ]  Section 504 (disability)
[   ]  Religion
[   ]  Other (Specify)                                                                                                      

Specific facts of complaint (Who? What? Where? When?)

                                                                                                                                                                                                                                          

                                                                                                                                                                                                                                          

                                                                                                                                                                                                                                          

                                                                                                                                                                                                                                          

                                                                                                                                                                                                                                          

                                                                                                                                                                                                                                          

                                                                                                                                                                                    

                                                                                                                                                                                                      

Specific relief desired (What do you want done or corrected?)
                                                                                                                                                                                                                                          
                                                                                                                                                                                                                                          
                                                                                                                                                                                                                                          
                                                                                                                                                                                                                                          
                                                                                                                                                                                                                                          
                                                                                                                                                                                                                                          
                                                                                                                                                                                    

                                                                                                                                                                                    
(Date) (Signature of Student, Parent, Guardian, or 

District Personnel)




